
November 30, 2016 
 
To:  Business Development Committee 
 
From:   Dianne Young 

Chief Executive Officer 
 
Subject:  Vulnerable Sector Checks 

Summary: 
 
A Vulnerable Sector Check is an enhanced criminal record check used to verify if an individual 
has a record of suspensions (formerly pardon) for sex offences.  They also include checks of 
national data bases maintained by the RCMP and local police records where the applicant lives.  
Attached as Appendix A to this report is RCMP Website information relating to Vulnerable Sector 
Checks. 
 
Recommendation: 
 
It is recommended that the Business Development Committee receive this report for 
information. 
 
Financial Implications: 
 
There are no financial implications to this report. 
 
Decision History: 
 
The Exhibition Place 2014 – 2016 Strategic Plan had a Safety & Security Goal to ensure a safe 
and secure environment for employees, guests, and for our property and assets, and as a 
strategy to support this goal we continue to review our policies, processes and procedures to 
ensure we are following the most current Safety & Security practices relevant to the events 
taking place at Exhibition Place. 
 
At its meeting of August 29, 2016, the Business Development Committee deferred the report 
entitled “Request for Proposal – Preferred Security Provider”, and requested staff, in a 
supplementary report, to report back on the percentage of employees that have been through a 
vulnerable criminal check for events that occur at Exhibition Place.  
 
Issue Background: 
 
Typically, a Vulnerable Sector Search may be required by an organization when an employee, in 
the course of their job functions, comes into contact with more vulnerable individuals including 
minors.   
 
Comments: 
 
At present, there are no Exhibition Place position that have been determined to require a 
Vulnerable Sector Search and no Exhibition Place employee (unionized or non-unionized) has 
been through a vulnerable criminal check (Vulnerable Sector Search).     
 
 
 

ACTION REQUIRED 
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Contact: 
Dianne Young       
Chief Executive Officer     
Tel: 416-263-3611      
Fax: 416-263-3690      
Email: dyoung@explace.on.ca  
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Appendix “A” 
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