
November 13, 2013 

 

To:  The Board of Governors of Exhibition Place 

 

From:  Dianne Young 

Chief Executive Officer 

 

Subject: Canadian Union of Public Employees 

Local 2840 (Parking) – Union Agreement 
 

Summary: 

 

This report outlines the terms of a Memorandum of Settlement negotiated with the Canadian 

Union of Public Employees Local 2840 (CUPE Local 2840) at a meeting of the parties held on 

November 7, 2013 that, pending Board approval, would be the basis of a renewed three (3) year 

agreement with the Board. These terms, which are set out in detail in the attached Memorandum 

of Settlement have been ratified by the CUPE Local 2840 bargaining members on November 12, 

2013.The total wage package agreed to would see increases of 1% for 2013; an additional 1.5% 

for 2014; and an additional 2% for 2015. Additionally, Health and Welfare payments made to 

Regular employees would increase to $2.90 per hour in 2013 (10 cent increase); $2.97 in 2014; 

and $3.02 in 2015.  

 

Recommendations: 

 

It is recommended that the Board approve the Collective Agreement for CUPE Local 2840 

commencing on January 1, 2013 and expiring on December 31, 2015, on the terms and 

conditions set out in the attached Memorandum of Settlement, and such other terms and 

conditions agreed to by the Chief Executive Officer and the City Solicitor. 

 

Financial Impact: 

 

Based on the previous year’s (2012) average number of hours worked, the 1% wage increase, 

and the $0.10 per hour increase in Health and Welfare payments to qualifying employees, 

represents an additional cost of $6,409 in 2013, which is within the budget planning of the 

Parking Department. Enhanced language negotiated will produce additional cost savings in 

future years. 

 

Decision History: 

 

The Exhibition Place 2009 – 2012 Strategic Plan had a Financial Goal To maintain a positive 

operating financial performance across Exhibition Place and as a Strategy to support this Goal 

we will seek efficiencies across the organization to increase revenues and decrease costs. 

 

At its meeting of July 10, 2009, the Board approved an agreement with CUPE Local 2840 for a 

four-year period, which term expired on December 31, 2012. 

 

 

 

 

ACTION REQUIRED 
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Issue Background: 

 

Exhibition Place retains the services of the City of Toronto Human Resources Employee & 

Labour Relations for all matters related to its collective agreements. Ms. Jayne Allan, Manager 

Employee & Labour Relations, was appointed to lead the CUPE Local 2840 collective 

bargaining negotiations on behalf of Exhibition Place and negotiations have been ongoing since 

April 2013. 

 

Comments: 

 

Notice to Bargain was received on January 23, 2013, and Notice of Appointment of Conciliation 

Officer was issued on July 4, 2013. The parties met with the Conciliation Officer on August 22, 

2013 and reached agreement on a proposed Memorandum of Settlement, which was rejected by 

bargaining unit members on October 1, 2013. The parties met again with the Conciliation Officer 

on November 7, 2013 and reached agreement on a proposed Memorandum of Settlement which 

terms are set out in Attachment I, and which meet the Strategy to seek efficiencies across the 

organization to increase revenues and decrease costs. 

 

  

Contacts: 

Gabe Mullan, Director/Security & Parking Services  

Telephone: 416-263-3564 

Fax:  416-263-3641 

E-mail: GMullan@explace.on.ca 

 

Arlene Campbell/GM/Sales & Events Management 

Telephone: 416-263-3030 

Fax:  416-263-3619 

E-mail: acampbell@explace.on.ca 

 

 

Submitted by: 

 

 

_________________________ 

Dianne Young 

Chief Executive Officer 

 

Attachment 1 – Memorandum of Settlement 

Attachment 2 - Letter of Agreement - Paid Lunch Breaks 

Attachment 3 – Letter of Agreement – Pan Am Games 
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