
June 30, 2016 
 
To:  Board of Governors of Exhibition Place 
 
From:  Dianne Young 

Chief Executive Officer 
 
Subject: Proposed Collective Agreement with 

United Association of Plumbers & Journeymen Local 46 
 
Summary: 
 
This report outlines the terms of a Memorandum of Agreement attached as Appendix “A” that 
has been executed by the United Association of Plumbers and Journeymen Local 46 (Local 46) 
and, pending Board approval, would be the basis of a renewed Collective Agreement with the 
Board (CA).    
 
Members of Local 46 ratified the terms and conditions attached on June 24, 2016. 
 
Recommendations: 
 
It is recommended that the Board approve the CA for Local 46 commencing on January 
1, 2016 and expiring on December 31, 2019, on the terms and conditions set out in this 
report and Appendix A to this report. 
 
Financial Impact: 
 
Based on the four-year (2012 – 2015) average of 19,206 hours worked, the impact on the 
Operating Budget for each year of the CA is as follows: 2016 = $14,700; 2017 = $14,900; 2018 
= $15,100; and 2019 = $15,300. The 4-year average increase, all costs in, is 1.273%.  These 
increases are in line with recent settlements at the City of Toronto.  In addition, depending on 
workload requirements, at a minimum it is estimated that on an annual basis there will be 
savings of approximately $7,000 directly to Exhibition Place. 
 
Decision History: 
 
The Exhibition Place 2014 – 2016 Strategic Plan had a Financial Goal to Seek additional 
revenue opportunities and as a Strategy to support this Goal we will seek opportunities for 
business development through negotiations of collective agreements & positive labour relations 
 
At its meeting in April 5, 2012, the Board approved an agreement with United Association of 
Plumbers and Journeymen Local 46 for a four-year period, wherein the term of the agreement 
expires on December 31, 2015. 
http://www.explace.on.ca/database/rte/files/Item%2014-Plumbers(1).pdf 
 
Issue Background: 
 
The previous Collective Agreement between the Board and Local 46 expired on December 31, 
2015.  Notice to bargain from Local 46 was received on September 30, 2015 and negotiations 
commenced March 3, 2016 led by the City of Toronto Labour Relations Division and directed by 
Exhibition Place management staff. 
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Comments: 

The detailed negotiated Memorandum of Agreement is attached as Appendix “A” to this report and 
proposes the following amendments to the existing CA: 

a) Term: Four years commending January 1, 2016 and expiring December 31, 2019; 
b) Wage Increases:  Annual increases for all bargaining unit employees as follows:  1.25% (2016); 

1.25% (2017); 1.25% (2018); 1.25% (2019);  
c) Work Jurisdiction: Language inserted to provide some scope to the meaning of “maintenance 

work” under the CA and to the jurisdiction of Local 46 to be only within buildings occupied, 
controlled or used by the Board and no jurisdiction within tenanted buildings; 

d) Minimum Call-In: Reduced minimum from five to four hours; 
e) Contracting Out: Reduced notice period from 180 days to 90 days; 
f) Paid Day Off: Delete reference to “one paid day off” in the CA;   
g) Updating Dispute Resolution Language: Language changes were made to the grievance and 

policy grievances and arbitrations mechanisms to clarify responsibilities; and, 
h) Updating Administrative Policies: Updated several administrative procedures relating to Record 

of Employments; Vacation scheduling; start time of normal hours of work; name hiring from union 
hall, requests for leave of absences and direct deposit of pay. 

Contact 
Mark Goss, General Manager, Operations 
Telephone: 416 263-3660 
Fax:  416 263-3690 
E-mail:  MGoss@explace.on.ca  
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