
MEMORANDUM OF AGREEMENT 

BETWEEN: 

THE SOARD OF GOVERNORS OF EXtflBmON PLACE 

(her£!1 nafter called the ""Employ~) 

-ilnl;I­

LABOURERS' INTERNA.UONAL UNlON OF NORili AMERICA~ LOCAL 506 

(herelnafter ~lled the "Union"} 

WHERi:::AS ttle Employ~r and th!:! Union ;;ire bound to a Coll@ctlve ABreement l!Hec::tlvc 
frClm April 1.. 2013 to r.ilarch 31, 2016. 

AND WHEREAS ~he p;irtie!i d~.5lr@ ta @rirer into <i new Collective Agreement effecti~ 
rrom Ap1il l , 2016 to March ::ll, 2018. 

THEREFORE, the p<1rtie:;;, pendin~ ra tlficatl on by the emplo~e-~ for the Union and th~ 
80<1rd of Gqi,ismor!> of Eichlbltlon Pl<icc, agree ;;io. follows'. 

The Unlon and the EmIJ'lo·fB r f.hnll bE'.! bou mi by a Collective Agreemcnt effoctivrdrorn 
Aprll 1, 2015to March 31, 2018 contaifli11gall oftt..E!tcrm:s and ronditionsmntalnffi ifl 
the altO\•e reff!re11C:cd Collettive Agreemf!nt 1.vhldl expire(i {In M;itch U, 2016 with the 
folluwirig ame-n clm ~ms: 

(1) AmE!nd DLuation ofAen~ement to April 1, 2015 to March 31, io1s_ 

(2.) l\rnend Artie le 4.03 r•.i1 ~nagement Functl~ns as follows; 

There sh_,11 hE! onof! afllcia~ f'E!fSE11otal pe~Ql'lnel Fil~ maintained bv the employee's 
Dtvlslon aAd tl:iis file ~;ill be FR1C1iAlall'l~d h~ lf<le M~ffi<lfl ~e5s11Htf'~ l>~Elftffiel'lt. A11 
cmpl·:)J'ee':; peFS$Flal pi'!rmnnel f ile s:ll<1ll be a1Jaibbla and open 1oili~ -emplovee for ttleir 
irispection at any reasa nable time dutlng regul;ir affice hou~ arid a rnprnscritati\fe of 
the Union may accompany th!'.11!'1 ifth~'I' sa desire. 



(5) Amend Article 17.01 Grievance and Arbitration Procedure as follows: 

Any dispute, difference, controversy or grievance affecting or arising out of the 
interpretation or administration of this Agreement shall be aclj1:1stecl resolved, if 
possible, by negotiations between specially appointed Representatives of the Employer 
and Trade Union. A meeting to discuss any such dispute or grievance shall be called 
within five (5) days after the circumstances giving rise to the dispute or grievance. A 
written reply will be issued within five (5) working days of the grievance meeting 
when practicable. 

Amend referrals to arbitration so referral is to a single arbitrator with the option 
of referring to a Board. 

(6) Amend Article 26 Welfare as follows: 
Delete effective dates 

(7) Amend Article 27 Pension as follows: 
Delete effective dates 

{8) Delete Article 32 Disciplinary Notations 

(9) Append letter dated October 29, 2009 signed by the parties regarding stadium to 
AppendixA6 

(10) Amend Appendix BSc) Placement on Seniority List as follows: 

Following the completion of egg 900 hours in a contract year, persons who are qualified 
to do Group 3 or above work would be put on the seniority list with accrual of required 
hours. Those whose skills do not exceed Group 4 work be put on the seniority list with 
the accrual of the required hours. Group 4 Cleaners on the Seniority list will receive the 
benefit package. Group 3 Cleaners on the Seniority list will not be put back into Group 
4. 

{11) Amend Letter of Intent #5 as follows: 

Letter of Intent #3 does not apply to leases between the Employer and lessees in 
respect of the following events: 

(a) 
(b) 
(c) 
(d) 
(e) 
(f) 

Melsoo Honda Indy 
Canadian National Exhibition 
Caribbean Festival Carabana 
CHIN Pienie 
Q1:1arterama (Tsrente lnternat isnal Herse Shew) 
R.A.W.F. 
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DATED at TORONTO, this 10th day of August 2016. 

For the Union: For the fmolover: 

Peter Glaze Ron Mills 

Craig Shepherd 

-Je_ff'1\(a;___,a,...n~J~~~~·v- - -- ~ 
Nemesio Rodrigues 

JavneAllan 

Victoria~ 
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