WMEMDRANDUM OF AGREEMENT
BETWEERN:
THE BOARD OF GOYERNORS OF EXHIBITICN PLACE

{heralnafter called the "Employar™)

-and-

LABOURERS' INTERMATIONAL UNLION OF NORTH AMERICA — LOCAL 506

{heralnafter called the "Unien"}

WHEREAS the Employer and the Union are bound to a Collectlve Agreement effectlvc
from April 1, 2013 to March 31, 2016,

AND WHEREAS the parties deslre to enter into a new Collectlve Agreement effective
from Apiil 1, 2016 ta March 31, 2018,

THEREFDRE, the parties, pending ratification by the employees Far the Union and the
Board of Govemors of Exkibition Place, agree as follows:

The Unlan and the Empieyer shall be bound by a Collective Agreement effective from
Aprll 1, 2016 to March 31, 2018 containing all of the terms and conditions santalned in
the above referenced Collective Agreament which expired an Mareh 31, 2016 with the
following amendments:

{1} Amend Duration of Apreemernt ta April 1, 2016 to March 31, 2018,
{21 Amend Artlele 4.03 Management Functions as follows:

There shall be cne afficlal pessarsal personnel file malntained by the employea's
Dlulsion 3adthisfile shallse-maintaled nthetumanResoureos Departient, An
cmployee's persanal personnel file shall be available and open to the employee for their
inspection at any reasanable time durlng regular affice hours and a representative of
the Unlon may accompany themn if they sa deslre,



{5) Amend Article 17.01 Grievance and Arbitration Procedure as follows:

Any dispute, difference, controversy or grievance affecting or arising out of the
interpretation or administration of this Agreement shall be adjusted-resolved, if
possible, by negotiations between specially appointed Representatives of the Employer
and Trade Union. A meeting to discuss any such dispute or grievance shall be called
within five (5) days after the circumstances giving rise to the dispute or grievance. A
written reply will be issued within five (5) working days of the grievance meeting
when practicable.

Amend referrals to arbitration so referral is to a single arbitrator with the option
of referring to a Board.

(6) Amend Article 26 Welfare as follows:
Delete effective dates

(7} Amend Article 27 Pension as follows:
Delete effective dates

(8) Delete Article 32 Disciplinary Notations

(9) Append letter dated October 29, 2009 signed by the parties regarding stadium to
Appendix A6

(10} Amend Appendix B5c) Placement on Seniority List as follows:

Following the completion of 668 900 hours in a contract year, persons who are qualified
to do Group 3 or above work would be put on the seniority list with accrual of required
hours. Those whose skills do not exceed Group 4 work be put on the seniority list with
the accrual of the required hours. Group 4 Cleaners on the Seniority list will receive the
benefit package. Group 3 Cleaners on the Seniority list will not be put back into Group
4,

(11) Amend Letter of Intent #5 as follows:

Letter of Intent #3 does not apply to leases between the Employer and lessees in
respect of the following events:

(a) Melson Honda Indy

(b) Canadian National Exhibition

(c) Caribbean Festival Carabana

(d)  CHiN-Picnic

(e) Quarterama-{Terento-lnternationa Horse Shevy
{f) R.AW.F.



DATED at TORONTO, this 10th day of August 2016.

For the Union: For the Erhplover:
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