
 
 
 
 

JOB OPPORTUNITY 
 

CASUAL SECURITY STAFF 
 

We are currently hiring up to 10 casual security staff to work year round. The starting rate is $16.04 
per hour gradually moving to $19.25 per hour after completing 1200 hours. Typically, casual staff 
work between 8 - 44 hours per week based on availability of shifts and availability of staff. Below are 
the general responsibilities and qualifications for the position. 
 
General Responsibilities: 
 
 Patrol facilities and grounds to guard against theft, vandalism and fire 
 Control and provide access to buildings 
 Respond to all emergency and non-emergency calls; assess situation and liaise with emergency 

services 
 Report immediately any security / fire / safety related issues 
 Perform parking enforcement duties 
 Perform marshaling and road closure duties as required 
 Maintain daily records of all activities and incidents on the grounds 
 Perform other duties as assigned 

 
Required Qualifications: 
 
1. Experience in law enforcement and security operational procedures an asset. 
2. Education in law enforcement or related field. 
3. Working knowledge of security operations procedures. 
4. Knowledge of emergency and evacuation procedures including first aid and C.P.R. 
5. Knowledge of word processing and electronic mail. 
6. Possess valid Class ‘G’ Driver’s License. 
7. Possess valid Ontario Security Guard License. 
8. Good interpersonal skills with the ability to communicate effectively both verbally and in writing. 
9. Ability to work independently and/or in a team environment. 
10. Required to work on a rotating basis between 8 and 12 hour shifts to cover a 24-hour period. 

 
How to Apply: 
 
To apply for this position, mail, fax, e-mail or hand deliver resume/application and cover letter which 
describes your qualifications in relation to the qualifications required to: P Woods, Human Resources 
Consultant, 100 Princes’ Boulevard, Suite 1, Exhibition Place, Toronto, Ontario, M6K 3C3. Fax (416) 
263-3690 or by e-mail to humanresources@explace.on.ca 
 
Exhibition Place is committed to fostering a positive and progressive workforce. We will provide 
equitable treatment and accommodation to ensure barrier-free employment.  
 
In accordance with the Ontario Human Rights Code, Accessibility for Ontarians with Disabilities Act 
and Exhibition Place’s Accommodation Policy, a request for accommodation will be accepted as part 
of Exhibition Place’s hiring process. 
 
If you are invited to participate in the recruitment process, kindly provide your accommodation needs 
in advance. Please be advised that you may be requested to provide medical/other documentation to 
Human Resources to support your request for accommodation.  
 
We thank all applicants, however, only those who meet the minimum qualifications will be considered 
for review. 
 
 
JOB CLOSING:  February 28, 2018 
 

 
 
 

 
 


