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for the amount of any remuneration or compensation the employee has
received from any other source pending the disposition of their case); or

(¢) disposing of the grievance in any other manner which may be just and
equitable.

ARTICLE 10 - ARBITRATION

10.01

10.02

10.03

10.04

10.05

10.06

10.07

Where a difference arises between the Employer and the Union relating to the
interpretation, application or administration of this Agreement, including any
gquestion as to whether a matter is arbitrable, or where an allegation is made that
this Agreement has been violated, either of the Parties may notify the other Party in
writing of its desire to submit the difference or allegation to arbitration. Such notice
must be given in writing to the other Party within twenty-one (21) calendar days
after the written decision is rendered at Step 2 of the Grievance Procedure and
shall contain the names of three (3) suggestions of arbitrators. The recipient of the
notice shall within seven (7) calendar days inform the other Party whether any of
the three (3) proposed arbitrators are satisfactory and, if not, will suggest three (3)
other names. The Party desiring arbitration will then contact the other Party if
necessary to resolve the choice of arbitrator.

If the Parties fail to agree upon an Arbitrator within twenty-one (21) calendar
days, either Party may apply to the Ministry of Labour for Ontario to appoint an
Arbitrator.

The Arbitrator shall hear and determine the matter and shall issue a decision
which shall be final and binding upon the Parties and upon any employee
affected by it. The Arbitrator shall not have any authority to alter or amend in
any way the provisions of this Agreement; to substitute any new provisions in
lieu thereof; to give any decision inconsistent with, contrary to, the terms and
conditions of this Agreement; or in any way modify, add to, or delete from any
provision of this agreement.

The Parties may mutually agree to have the sole Arbitrator act as a mediator
so as to resolve any matter in a timely and cost effective manner.

Failing a resolve through mediation, the Parties will proceed to a regular
arbitration process.

The cost and expenses of the Arbitrator shall be borne equally by the Parties.
Either Party may be represented by counsel at their own expense.

No matter may be submitted to arbitration which has not been properly carried
through all steps of the grievance procedure and within the time limits specified.












13.03 An employee being recalled after layoff, shall be notified by telephone or

13.04

13.05

registered mail, if unable to contact by phone, and allowed forty-eight (48) hours to
report for work and if they are not immediately available for work, other employees
in seniority standing shall be recalled. An employee to whom a registered letter is
sent in accordance with this Article must contact the Employer within forty-eight
(48) hours of notice of return to work if they wish the Employer to hold the job open
for them for the full forty-eight (48) hour period. It shall be the employee's
responsibility to keep the Employer notified as to any change of address or
telephone number so that they will be up to date at alltimes.

Grievances concerning layoff and recalls shall be initiated at Step 2 of the
Grievance Procedure,

No employee shall be transferred to a position outside the Bargaining Unit without
their consent. If an employee is transferred to a position outside of the Bargaining
Unit, they shall retain their seniority accumulated up to the date of leaving the
Bargaining Unit, but will not accumulate any further seniority. Such employee shall
have the right to return to a position in the Bargaining Unit during their trial period,
which shall be a maximum of three (3) months. If an employee returns to the
Bargaining Unit, they shall be placed in a job consistent with their seniority. Such
return shall not result in the layoff or bumping of an employee holding greater
seniority.

ARTICLE 14 - DEFINITIONS

14.01

14.02

14.03

14.04

A "Probationary Employee" shall be defined as an employee with less than five-
hundred twenty (520) hours worked for the Employer in the preceding two (2)
calendar years.

(a) A "Casual Employee" shall be defined as an employee who has met the
requirements of clause 14.01 and completed no more than one-thousand (1000) hours
worked for the Employer in the preceding calendar year.

(b) To maintain their seniority for scheduling purposes a Casual Employee
must have completed five-hundred twenty (520) hours in the preceding calendar
year. A Casual Employee who does not maintain their seniority for scheduling
purposes will be scheduled ahead of Probationary employees in accordance with
clause 12.02 (b).

(a) A “Regular Employee” shall be defined as an employee who has met the
requirements of clause 14.01 and completed a total of one-thousand (1000)
hours or more worked for the Employer in the preceding calendar year.
Subject to clause 15.04, effective January 1, 2018, a Regular Employee shall
remain as a Regular Employee providing the employee has completed a total
of eight hundred (800) hours worked in the preceding calendar year.

(b) An employee who loses their "Regular" designation will be placed on the
"Casual" list in accordance with their seniority.

"Working day" shall be defined as consisting of eight and one-half (8%) straight
time hours worked.
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schedule only after all Regular and Casual Employees have been scheduled.

If they are so scheduled accordingly, the employees will retain their Regular
Employee status and rate of pay, including Article 32 hourly payments. Such
employees will return to their previous priority for scheduling for the next three (3)
week posted schedule.

Approved leaves of absence under the Collective Agreement and legislated leaves
shall not be included in such calculations.

ARTICLE 16 - GOVERNMENT LEGISLATION

16.01 In the event that any of the provisions of this Collective Agreement are
found to conflict with any valid and applicable Federal or Provincial Law
now existing, or hereinafter enacted, it is agreed that such Law shall
supersede the conflicting provisions without in any way affecting the
remainder of the Collective Agreement.

ARTICLE 17 - TRANSFERS

17.01 Employees will be transferred to a higher classification based on being qualified
and senior.

17.02 An employee temporarily transferred to relieve in a higher paying job
classification shall receive the higher rate of pay for the relief period when the
relief period exceeds one (1) hour. An employee temporarily transferred to
relieve in a lower paying job classification shall not have their regular rate
reduced for the relief period.






ARTICLE 21 - GENERAL

21.01 All new employees save and except CNE Summer Staff, shall become and remain
members of the Union at their time ofhire.

21.02 Pay Equity

The Parties agree that as of January 1, 1990, there were no female dominated job
classes within the Bargaining Unit, and therefore, there are no pay equity
adjustments required. This statement is deemed to constitute the Pay Equity Plan.
As of the date of this Collective Agreement, there are still no female dominated job
classifications.

21.03 Singular/ Plural

In this Agreement, any references to the singular shall include the plural and
references to the plural shall include the singular.

ARTICLE 22 - CORRESPONDENCE

22.01 All correspondence between the Parties, with respect to this Agreement shall
pass to and from the Manager of Parking or their designate and the President of
the Local Union unless specified otherwise.

ARTICLE 23 - REPRESENTATIVES

23.01 No employee or groups of employees shall undertake to represent an employee or
group of employees, nor bargain with or enter into an agreement with the Employer
without the proper authorization of the Union.

23.02 In order that this may be carried out, the Union will supply the Employer with the
name of its Officers. Likewise, the Employer will supply the Union with a list of its
Parking Coordinators with whom the Union may be required to transactbusiness.
This notification shall be done annually or on a change of representatives.

ARTICLE 24 - RIGHT TO HAVE STEWARD PRESENT

24.01 The Steward shall, if requested by the employee, be permitted to be present
at a meeting, including grievance handling between the Employer's Parking
Coordinators and an employee, if such meeting involves a written reprimand
or suspension being imposed on an employee. In the event that the Steward
is not present due to their unavailability at work, the written reprimand or the
suspension will not be invalid as a result.
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ARTICLE 25 - PAID HOLIDAYS AND VACATION PAY

25.01

25.02

The following shall be recognized as paid holidays and shall be paid according to
the provision of the Employment Standards Act as amended from time to time.

New Year's Day Boxing Day Thanksgiving Day  Christmas Day
Victoria Day Good Friday Easter Sunday
Labour Day Canada Day Civic Holiday

To qualify for payment for these holidays, employees must meet the
qualifications of the Employment Standards Act. The Parties agree not to
include Family Day in this Article.

(a) Vacation pay shall be paid weekly. Vacation pay shall be equal tosix
percent (6%) of gross wages earned by Regular employees. Vacation pay for
Casual and Probationary Employees shall be equal to four percent (4%) of gross
wages.

(b) Casual Employees receiving six percent (6%) of gross wages as of
November 22, 2013 shall continue to receive six percent (6%) of gross wages for as
long as they shall remain Casual employees.

ARTICLE 26 - PAID BEREAVEMENT LEAVE

26.01

26.02

The Employer shall pay Regular and Casual Employees up to four (4) working day's
pay at the employee's straight time hourly rate for all scheduled time lost in the
event of the death of the employee's wife, husband, father, mother, child, brother,
sister, mother-in- law, and father-in-law, step-parent, step-child; and up to one (1)
day's pay at the employee's straight time hourly rate for all scheduled time lost in the
event of the death of the employee's grandparent, brother- in-law, sister-in-law,
aunt, uncle, niece and nephew. Payment shall be made only to the extent of time
lost while making arrangements for and/or attending the funeral.

In order for an employee to qualify for payment under this Article,

(i) such employee must have completed their probationary period,

(i1) such employee except for the death and funeral would otherwise have beenat
work,

(iii)  such employee when required by the Employer, shall provide satisfactory proof
of death.

ARTICLE 27- PAY DAYS

27.01

27.02

The Employer shall pay wages weekly for the current week in accordance with
Schedule "A" attached hereto and forming part of this Agreement. On each payday
each employee shall be provided with an itemized statement of their wages, overtime,
and other supplementary pay and deductions.

When an employee is laid off or terminated, their pay will be available at the Office on
the regular payday for that pay period. Should the employee not pick up their pay on
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Thursday, then it shall be hand delivered or sent to the last known address by registered
mail within seven (7) days.

27.03 Should the Employer's Offices be closed due to a specified holiday in any week, then
employees shall be paid on the Friday following such holiday rather than on Thursday
as called for in this Article.

27.04 All employees shall as a condition of their employment participate in payroll direct
deposit.

ARTICLE 28 - ADVERSE REPORT

28.01 The Employer agrees to supply the Local President with a copy of any written notice of
discipline issued to an employee unless the employee specifically asks that it not be
done.

28.02 Any disciplinary report shall be removed from an employee's file after two (2) years
from the date of the offence provided no discipline for a similar infraction has been
imposed.

ARTICLE 29 - COPIES OF AGREEMENT

29.01 The Parties agree to equally share in the cost of producing sufficient copies of the
Agreement should the Agreement be copied in booklet form.

ARTICLE 30 - CHANGES IN AGREEMENT

30.01 Any changes deemed necessary by the Parties to this Agreement, may be made
by mutual agreement in writing in the form of a Letter of Understanding at any
time during the term of this Collective Agreement. Such Letter to be discussed
and reviewed for implementation at next set of negotiations.

ARTICLE 31 - JOB CLASSIFICATIONS AND RATES OF PAY

31.01 The job classifications and rates of pay shall be as set forth in Schedule "A"
attached hereto and forming part of this Agreement.

ARTICLE 32 - HEALTH AND WELFARE

32.01 The Employer agrees to pay the following amount on an hourly basis for each
hour worked to Regular Employees, those having attained Regular status as
defined in Articles 14 and 15:

Effective January 1, 2016 $3.02 per hour worked.

ARTICLE 33 - PENSION

33.01 Itis understood and agreed that the Ontario Municipal Employees Retirement
System (OMERS) plan by statute, is applicable to employees represented by
CUPE Local 2840.
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