


TABLE OF CONTENTS

ARTICLE 1 - PURPOSE OF AGREEMENT

ARTICLE 2 - SCOPE AND RECOGNITION

ARTICLE 3 - MANAGEMENT RIGHTS

ARTICLE 4 - NO STRIKES OR LOCK-OUTS

ARTICLE 5 - REPRESENTATION

ARTICLE 6 - CHECK-OFF OF UNION DUES

ARTICLE 7 - SENIORITY

ARTICLE 8 - GRIEVANCE PROCEDURE

ARTICLE 9 - DISCHARGE & SUSPENSION

ARTICLE 10 - ARBITRATION

ARTICLE 11- GRIEVANCE MEDIATION

ARTICLE 12 - JURY AND WITNESS DUTY

ARTICLE 13 - HOURS OF WORK, OVERTIME AND SCHEDULING

ARTICLE 14 - LAY-OFFS AND RECALLS

ARTICLE 15 - BULLETIN BOARDS

ARTICLE 16 - LEAVE OF ABSENCE

ARTICLE 17 - UNION OFFICERS AND COMMITTEE MEMBERS

ARTICLE 18 - GENERAL

ARTICLE 19 - CORRESPONDENCE

ARTICLE 20 - REPRESENTATIVES

ARTICLE 21 - RIGHT TO HAVE STEWARD PRESENT

ARTICLE 22 - PAID HOLIDAYS & VACATION PAY

ARTICLE 23 - PAID BEREAVEMENT LEAVE

ARTICLE 24 - PAY DAYS

ARTICLE 25 - NO DISCRIMINATION

ARTICLE 26 - COPIES OF AGREEMENT

ARTICLE 27 - CHANGES IN AGREEMENT

ARTICLE 28 - JOB CLASSIFICATIONS & RATES OF PAY

ARTICLE 29 - BENEFITS

ARTICLE 30 - PENSION

ARTICLE 31 - HEALTH AND SAFETY

ARTICLE 32 - TERMS OF AGREEMENT

ST 0 1 0 1
Letter of Understanding #1 ... s s r s s e e s e s s s e s e s e e e e s emnen
Letter of Understanding #2 ... e s s s s s s s s s ssssnansas
Letterof INderstanding H3i. .o s v g s ey s s s s s s

O O 3 U AR W W NN R

S S e o e e gy
A —HE - - R - - - - -HE B B BN B B 7 I ¥ BV | B ¥ | B - N - T e — )












ARTICLE 7 - SENIORITY

7.01

7.02

7.03

Definition

Seniority / length of service shall be accrued on the basis of
the number of working hours worked for the Employer with
the Employer in the Security Department. This shall include
those hours paid although not worked as a result of an
employee qualifying and receiving payment for Statutory
Holidays as defined in the Ontario Employment Standards Act
or the period an employee receives lost time disability
payment through the Ontario Workplace Safety and Insurance
Act.

Seniority shall be used in determining preference or priority
for scheduling, layoffs, and recall, provided that the senior
employee is able to meet the normal requirements of the job.
Seniority shall operate on a Bargaining Unit-wide basis.
Promotions shall be based on merit at the Employer's
discretion and seniority shall be used as the "tie breaker".

Probationary Employees

Newly-hired employees shall be considered on a probationary
basis for a period of twelve hundred (1200) hours worked from
the date of hiring. A probationary employee may be recognized
as a permanent employee at some time prior to the completion
of the probationary period. During the probationary period,
employees shall be entitled to all rights and privileges of this
Agreement unless otherwise specified. An employee who has
not completed their probationary period may be released based
on a fair and proper assessment against reasonable standards
of performance and suitability. After completion of the
probationary period, seniority shall be calculated from the
original date of employment.

Seniority Lists

The Employer shall maintain a seniority list showing the date
upon which each employee's service commenced and the
number of hours worked. An up-to-date seniority list shall be sent
to the Union and posted on the main bulletin board in January of
each year. Employees may challenge their seniority dates for a
period of one (1) month after posting and if no challenges are
received, the seniority list as posted shall be deemed to be
correct.


















12.02 In order for an employee to qualify for payment under this
Article, they must:

(a)

(b)

(c)

(d)

inform the on-duty Supervisor within twenty-four (24)
hours of their selection for service as a juror or withess;

if released from service as a juror or witness and four
(4) hours or more remain in the employee's regularly
scheduled hours, they must return to work to complete
their remaining normally scheduled work day;

provide a written statement to the Employer indicating the
date of their service as a juror or witness, the time so
spent and the fee received for their service as a juror or
witness; and

have completed their probationary period.

ARTICLE 13 - HOURS OF WORK, OVERTIME AND SCHEDULING

13.01 This Article is intended to define overtime entitlement and
normal scheduling practices and shall not be construed as a
guarantee of hours of work for regularly assigned hours or
for any other hours of work per day or per week.

13.02 The Employer shall endeavour to maintain the following
objectives in the formation of work schedules. However, it
is expressly understood that it may not always be possible
to maintain these objectives:

(a)

(b)

(c)

The Employer shall normally post work schedules for a
period of one (1) month in advance preceding the
effective date of the schedule. It may be necessary to
revise work schedules once posted as a result of changes
to activities on or surrounding the property.

Employees by seniority may choose their share of
the available shifts for the coming period.
Employees shall be scheduled for work up to twelve
(12) hours per day and forty-four (44) hours per
each scheduled period of one (1) work week. Days
off will be according to schedule requirements.

When the posted schedule has not been filled due to
illness or absenteeism, and the Employer receives
twenty-four (24) hours notice of an absence, the
Employer shall call those employees with fewer
shifts in the schedule to fill that vacancy. If twenty-
four (24) hours notice is not received it shall be
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ARTICLE 23 - PAID BEREAVEMENT LEAVE

23.01 The Employer shall pay Full-Time employees up to four (4)
working day's pay at the employee's straight time hourly rate
for all scheduled time lost in the event of the death of the
employee's same-sex partner, wife, husband (including
common law partner), father, mother, child, brother, sister,
mother-in-law, and father-in-law, step-parent, step-child; and
up to one (1) day's pay at the employee's straight time hourly
rate for all scheduled time lost in the event of the death of the
employee's grandparent, brother-in-law, sister-in-law, aunt,
uncle, niece and nephew. Payment shall be made only to the
extent of time lost while making arrangements for and/or
attending the funeral.

23.02 In order for an employee to qualify for payment under this
Article:

(a) such employee, except for the death and funeral, would
otherwise have been at work;

(b)  such employee, when required by the Employer, shall
provide satisfactory proof of death.

ARTICLE 24 - PAY DAYS

24.01 The Employer shall pay wages weekly for the current week in
accordance with Schedule “A” attached hereto and forming part
of this Agreement. On each payday, each employee shall be
provided with an itemized statement of their wages, overtime and
other supplementary pay and deductions. All employees are
required to participate in "paperless direct deposit".

ARTICLE 25 - NO DISCRIMINATION

25.01 The Parties agree to abide by the provisions of the Ontario
Human Rights Code as amended from time to time.

ARTICLE 26 - COPIES OF AGREEMENT

26.01 The Parties are each responsible for the costs to produce
copies of the Agreement as they each deem necessary for
their own purposes.

ARTICLE 27 - CHANGES IN AGREEMENT

27.01 Any changes deemed necessary by the Parties to this

17





























